MEMORANDUM OF UNDERSTANDING (MOU)

Between

HKES SLN College of Engineering, Yermarus, Karnataka
&

Rubicon Skill Development Pvt. Ltd.

For Training students under Rubicon’s Life Skills Program

This Memorandum of Understanding is made at Pune on day of 21-Nov-2022....

BETWEEN

hereinafter referred to as*"HKES SLN College of Engineering, Yemarus, Karnataka 584135”

" (Which term shall so far as the context admits be deemed to mean and include its successors and

assignees) of the First Part,

AND

- Rubicon Skill Development Private Limiteda Company incorporated and registered under the
‘Companies Act, 2013, having its Corporate office at9™ Floor, Tower 1, Fountainhead, Nagar Road
g 2 1
Vimannagar, Pune - 411014, Maharashtra, hereinafter referred to as “Rubicon” (which term shall so far

the context admits be deemed to m i i gt
ean and include its successors, administrators, executors and

gnees) of the Second Part.

Introduction

1E  COLLEGEhas decided to partner with RUBICON for the d
: C
SkillsProgram(hereinafter referred to as “Training Program”) at THE COLLEG :
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3. RUBICON Responsibilities:




4. OtherTerms & Conditions:

The following are other terms and conditions of engagement:

4.1. Batch Size: The batch size would need to be a min of 35 students and max of 50 students or as

mutually agreed.

4.2. Each student would be made available for the Training Program for specified number of hours

per day for the duration of the TrainingProgram

4.3.Pre-assessment & Selection:RUBICONmay carry out pre-assessment of the students who
have applied for the course and shortlist the select candidates to undergo the Training

Program. The final decision on selection of candidateseligible to take the TrainingProgram
shall bewithRUBICON.

4.4. Training Program schedule:
4.4.1.Training Program scheduled commencement dateis

4.5. Commercials:

45.1. Training Fees: The training Feesisas follows,

Since this is a CSR funded Program there is no fee payable by THE COLLEGE for this
Training Program

4.5.2.Payment Terms
Not Applicable
4.6. Certification:

Students who are successful in the assessment conducted by RUBICON shall be awarded a

certificatepost completion of the training program-
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4.9. Termination:

Both parties can terminate the MoU with a prior written thirty (30) day notice g,
default of terms of non-adherence to any condition or responsibilitiesby the other part,
as outlined in this MoUin case such default is not rectified within such 30 days.
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4.9.2. Each party shall be at liberty to terminate this MOU with a written notice period of 3
(three) months to the other party without any compensation and seeking legal redress,

4.03. Both parties also agree that it would be their professional endeavour that despite any
termination of the MOU, progress would continue, without any prejudice to the
ongoing Training Program, which would be without any hindrance and would be
progressed for completion.

5. General Terms:

5.1. Both the parties may receive information proprietary to other party (the Confidential
Information) in the course of performance of their obligations under this MOU. Confidential

Information is not meant to include any information which (a) is publicly available (b) is,’

parties or (d) is independently developed by the parties. The two bodies understand a

acknowledge that the Confidential Information
] (0] .
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_ Jurisdiction:

Inthe event of any litigation, the court of jurisdiction shall be Pune.

Indemnification

Both parties agree to indemnify each other and hold the other party harmless from and against any
claim, loss, liability, or expense, including, but not limited to, damages, patent, and trademark

infringement, costs and attorneys' fees, arising out of or in connection with any acts or omissions of

their agents or employees, as related to the terms of this MoU.

Any claim, compensation, case initiated by any student against RUBICON/CSR DONOR in relation
" to the Training Program due to any acts or omissions of THE COLLEGE,RUBICON shall be defended
and contested by THE COLLEGE at their sole expenses and cost keeping RUBICON/CSR

DONORindemnified from the same.
Limitation of Liability:

Except for the indemnification obligations, both parties agree that the liability would be limited to
the amount of actual transactions between the two parties

. Notices:

Any notices under this MOU will be sent by certified or registered mail, return receipt requested, to
’

the respective address of Parties as contained in this MOU. Such notice will be effective upon its
mailing as specified.

Intellectual Property Rights




10.2. Each party hereby undertakes to inform the other party of any violation of Intellectyal
Property Rights or its unlawful use, under prevalent laws of India Further, each of the party
herein, agrees to co-operate with the other to the extent possible in the process of

investigating such cases of any violation of Intellectual property Rights or its unlawful yse

and taking legal action against the said infringement.
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hat it shall not make any claim on the

10.3.  Upon expiration of this MoU,

courses, whichever is later, each party hereby agrees t

Trade Name or the copyrights of the other, which belongs exclusively to the other party,

nor shall either party use any trade name which is deceptively or confusingly similar to the

trade name of the other.

11. Force Majeure:

11.1.  Neither party to this MOU shall be liable for any failure or delay on its part in performing
any of its obligations under this MOU, if such failure or delay shall be result of or arising out
of Force Majeure conditions and, provided that the party claiming Force Majeure shall use
its best efforts to avoid or remove such cause of non-performance and shall fulfil and
continue performance hereunder with the utmost dispatch whenever and to the extent

such cause or causes are removed.
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party of the First Part

Stamp of the Party

Signature of Authorised

Signatory :
Name of Authorised Signatory

Designation :

Witness

Signature of Witness
Signatory :

Name of Witness
Designation

Party of the Second Part
Stamp of the Party:

Signature of Authorised
Stgnatory

ame of Authorised Signatory

DeSignation

Yermaruys, Ralcht!:r,8 ieolege

ForH.K E. Societ

of Engineeri
Karnataka 584135 ek

Principal

Bhagyalakshmi.G

Training & Placement Officer

For Rubicon Skill Development Pvt. Ltd.

Pravir Kumar

Chief Executive Officer

Dipika Patil
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Methodology

p.ment/ Employability Skills
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s :ette Role play/Mock Calls | T handle telephonic round of interview/
q To learn call mechanics
: To access candj \ i :
12 | Group Discussion | GrOUP activity skills ndidates' public speaking
Personal e, N
13 To perform wel) during interviews
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